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IZCOHIZ: T A—NIILAMDEERIZDUINT

« TE3iR: “global human resources” or “global talent”E FEEREN BT EMN LB LA,

— “Global human resources” or “global talent” ELNSEEE (L, (S DO HFE R DHE
XBERIELVDEKRTTHELHD, (VO—N\ILIAVETUL—ZFH-L>TL
BHANITERBZELY, )

— 1=Hvi5: “globally competent human resources” %2 “globally minded human
resources” EERLI=AMBARTE LN TSI O—/NLAMIITENESS,

« BHNOFEELEEBRIEITROETEZFED:

— global leaders/managers. transnational managers. international employees/

workersii & &,

— $EHRIT O—/N)L A# 1E  expatriates (EEFER) . international business
travelers’ i &,
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JO0—N\IILAMDEEZ: B (1)

« DFFDOFEFHEDAdlerEBartholomew (1992) 2L B &, E
IB&# A THBEL Y R—v— (transnationally competent
managers) [ T EED4FEZFH>TULVS:

— 4 0—/\)L%8 5= (global perspective)

— *%’Z&)'C‘fl:l_’.)b\f@%ﬂ;ﬁk(knowledge of many cultures)
— Bx{bazsa=4H—I 3288 (cross-cultural communication skills)

— FRARGEERIRR - &£ (2@ 69 S 8E A (ability to adapt to life in

many cultural contexts)

— MAEWMIZHRMEEZ R T ANDS D EUERIZ ERIE D B .5 71 (ability to

work with and learn from cultural diversity)
— O HRTEZ L EEZTRE - # 9 5 71 (ability to promote/

maintain multiculturalism in the organization)

— NEXILEZRIZFIZEE T S5 (respect for individuals from other

cultures as equals)
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O0—N\ILAMDEE: 85 (2)

o FHAJHDEEZEZHE DCaligiuri (2006) DWZEIZLDHET A—/N
JL)—45 —(global leaders) (X TECDFFHEN/NTA—T R E
FEi%RI5:

— AL B9 ENEK (cultural knowledge)

— EREDRXIZDNT ORI (international business knowledge)

— BEEEIR R DEE A (intercultural interaction skills)

— 4} [EEFERE S (foreign language skills)

— —RZXNEE (cognitive ability / general intelligence / 1Q)

— WUVETERE s mtE, BAERTE. AREE - ENE. FRERE M. BERA

D FHM4E (appropriate personality: extraversion, agreeableness,
conscientiousness, emotional stability, and openness to experience])
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JA—NILAMDEZ: BR

BENENIILD T O—/NLEL-HA DR F -HEDHRITHOTHERK:
ERALTIKARZEZNTO—NIVAM OB ZZEET LE i LTOLIE
BERZNEFENDHIDEZZ NS,

BRI EBEH-OZ 25 —3 8N
BRI :EARME-TEBE. FrLoofma, 97504 - FEvE, EERK-Fdap
BXM - EXMEIZT2EBEEBARAANELTCODTATOTATA—

COEMNT7O—NILAMIZROT Do DHEDHERERZDHAMIC
HBLTKROONHEEELTIE RBIEVWEELERNEMME, SRERER AR
BN, F—LU—VLEELGEDEAZELDD))—F—vT At -/
B ATAT7ITI0—FZETHIENTES,

(BEEXE. 2011F6 A2 [V B—N\ILAMEREERE PREFEEOH) T 0—/ILAMERHEESRE. http://
www.meti.go.jp/policy/economy/jinzai/san_gaku_kyodo/sanko1-1.pdf)
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« BHRVCHAGEED-OHIZERMIZEETEOIAMIE. TBERAELTOTA
TUOTATAIDLEEASIM?
c TFTEDODARIZIBERANELTDTATUOTATA—ZTEHE O TNSEAIM?
e TEDARIZAXRDOCHALZED-OHICEREMIZEETESAIAMIZAD
m?
— 5B AZERE (2,000,000 A LLE ; 4% 51 5k 4F & (385,000 A L L)
—- BAEERSE 8510000 L E
- ZJ“/JX(/\—Z AT, VF—3—13E) SBFE BREFNDFDI0ADIE,
1A
— 74X:20,000A ~50,000A
— BHNTEENSBAR AN (EHF11,000 A\ ~ 14,000 A fiL)
- IFEFX
- gE

(T—AR—: k754, 2006-2011; E & 57184, 2006; Chapman, 2008; UNCERD, 2008)
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- EFRRE. BEZEFLEOHMENSE>E. B (EAN) EL
TDTATUTATA—DHENIKY],
 LHML.HHSIDEFOMENSEH>E. HHEWIZEEZI N
. RA/)TADANRDTATOTATA—~DEBZERLT
LED
— (BZER@Dmulticulturalism~DHEE ! )
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« HRILBNDERER —STHIREN? @)
—FIZIE. BRXIEWLGIRETCTE ToNn=5. &L
0)7\ﬂF)l/ MEEZEF->TLVAMhE LN

EREFO I CENTES(FaVTXFAMIOAZI 2= —

3> =high-context communication)
« [FBTHIEMMERS IEVHMEERTE

— FEEDOAT)L ., [HEERIFEEMGIRE OEE
IR TCERILDDTIEIZLIND? =
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BENENINILDT O—NLEL-HADRF -HHEDRICH>THERK:
ERALTIKARENTO—NILAM I OB ZEEETLE B LTOLI%
ERNEFENDHLDEZZbNS,

BRI JO—N\I)ILaVETUY—tnEAOTO— L AMED®ES)
S O—/N)LERA L BRLREIUEIZDWNTOHRE . EX{Ea3a=45— 3 8EA.
EBENBRAGEXERIR R - & RICEGT 5. EMZSHEREZZITANS I E
ALK ZHREDLFES N FEB D P TEZ XL T EHZTRE - #HFIT 5. S EX
ItZxRFICEESTSHN

EXI: BAXIEMGER )L EMEER
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In Addition to the Development of “Global Jinzai” ...
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