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<fHER> BaTREDFEDR , KY,

R Low-Context High-Context

: US, UK, Canada, Germany, Japan, China, Egypt, Saudi
Countries : .
Denmark, Norway Arabia, France, Italy, Spain

Business Outlook Competitive Cooperative

Work Approach Task-oriented Relationship-oriented

Work Style Individualistic Team-oriented

Team achievement
Fewer, tighter, long-term
Intuitive, relational
Non-verbal over Verbal
More implicit, oral, informal
Deep respect for the past

Knowledge Explicit, conscious Implicit, not fully conscious
Knowledge is transferable Knowledge is situational
(above the waterline) (below the waterline)
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Multi-Cultural Talentforce by Ms. Karen Beaman aman
http://www.jeitosa.com/knowledge/knowledge-culture/multi-cultural-talentforce-halls-contexts/comment-page-1/#comment-4250
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